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Emerqing Professionals

Internship Program




Bridge the gap in Corpus Christi

Employment
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WANTED:

4 Forward-thinking business
! leaders willing to work with
3 well-trained, passionate,

emerging professionals.
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el Year Long Model

Emerging Professionals

Internship Program

15 hours/week (3
hours/day) internship
senior year

6 weeks essential skills

Register Spring of d@VElOpment iﬂClUding

junior year class at Del Mar

July - August September - May
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adie Host Employer EDUCATION
Emerging Pfrgfe§§110nals EMPLOYMENT
e 15 hours/week at $10/hour * Develop workforce for in-demand

: professional careers
e 2:00 pm —5:00 pm, Monday — Friday

e Strengthen community
e September 2020 — May 2021

Get real work done

Provide leadership opportunity for
younger staff at low risk



Education to Employment Partners provide:

* Essential skills training for interns
* Training for host supervisors

* Coordination with host employer
e Learning plan and objectives

* Intern monitoring and evaluation
* Intern activity support

* Intern mentorship
* Intern on-going training and professional development
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_ . Robin Ritchey-Roy, Program Director
Emerging Professionals robinr@edexcellence.org

Internship Program




